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NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Reoogaized by Indian Nursing Council ide ltter No. 18-916/2002finc dated : 08.11.2002, Affiated ta NTR University of Heaith Sciences, AP. Viayawada

e e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name JEEVANA GUPTA VITTA. Emp.No. 415-00108
Designation | Account-cum-Cashier Date of Joining | 25.11.1997

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B~ Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: A
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017
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@ 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indian Nursing Council videltter No. 18-916/2002finc dated : 08.11.2002, Affiiated to NTR Universiy of Health Sciences, A.P. Viayawada

HARDWORK DISCIPLINE SERVICE TRIUMPH e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name KISHORE.JAMIAM Emp.No. 413-00040
Designation | Office Manager/Supt Date of Joining | 25.02.2007

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: A
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign of the HOD: L/?/ﬂa S

Remarks of the Reviewer: HR Comments:
(Principal) ‘
M L Rating Recorde@
Signature Signature :
Principal

NARAYANA COLLEGE OF NURSING
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* *  Recogaized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, AP. Vijayawada

LINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | B KOTESWARARAO. Emp.No. 410-00009

Designation Administation Officer Date of Joining 01.08.2002

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: A
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign of thw

Remarks of the Reviewer: HR Comments:
(Principal)

A S ot Rating Recorded: A\.
Signature Signature :
Principat
NARAYANA COLLEGE ( — NURSING
Chinthareddypalem
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S )= CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
* Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated 1o NTR University of Health Sciences, A.P. Vijayawada
s et it e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name SURESH.E Emp.No. 456-00121
Designation | Driver Date of Joining | 18.12.2006
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B

PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign of the HOD: W

Remarks of the Reviewer: HR Comments:
(Principal)

Rating Recorde{

SigtW Signature :
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Fax : 0861-2311968

" » NARAYANA COLLEGE OF NURSING

Z | | CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
#  Recognized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Viayawada

VORK DISCIF NE SERVICE TRIUMPH :
e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | BELLAMKONDA SRIHARI. Emp.No. 456-04038

Designation | Driver Date of Joining | 05.08.2019

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B—Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors
Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B

PART-B

Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2019-2020

Sign of the HoD: 4 2o+

Remarks of the Reviewer: HR Comments:
(Principal) (3 \
M Rating Recorde AR
. = o e o \ %
Signa el Signature : @ g—\

Principal .
NARAYANA COLLEGE OF HURSING
Chinthareddypalem,
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™, NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE -524 003. A.P.
Reoognized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated ta NTR University of Health Sciences, A.P. Vijayawada

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

HK DISCIPLINE SERVICE TRIUMPH

Emp. Name SATANI SOMAIAH. Emp.No. 456-03589

Designation Driver Date of Joinin 22.09.2018
g g

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement

Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2019-2018

Sign of the HOD: Mﬂ.} y I
B e e
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Principal
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Chinthareddypaiem,
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N NARAYANA

Y COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317949 | Fax: 0861-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by "International Accreditation Organization (IAQ)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name SHAIK MASTHAN. Emp.No. 456-04582
Designation Driver Date of Joining 18.12.2021
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A~ Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team worké& Relations

Overall Rating: C
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

Sign of the HOD: CW

Remarks of the Reviewer: HR Comments:
(Principal)

Ratin
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Slgnat_%é/nd Signature :

\ Principal
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chrd (Higher ENE¢ R EReIBMWI TGP 10 Nursing College - 2020)

IAO (International Accrediation Organization (2020 - 2025))




2 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recogrized by Indian Nursing Councivid letter No. 18.916/2002finc dated : 08.11.2002, Affiated to NTR University of Health Sciences, AP. Viayawada

HARODWORNK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | LAKSHMAN RAO.PARRI Emp.No. 413-00073

Designation | LDC/AV Aids Tech Date of Joining | 15.10.2008

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (Ni);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiasticand | B

offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together

with others.
4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)
5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations
Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign of the HOD: 5/ %Of

Remarks of the Reviewer: HR Comments: 7o)
(Principal) ,".";
"\% e Rating Recorded .'” =i
Sigmature Signature : ﬂ, g
Principal “ 73,

NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
NELLORE - 524 G023
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Fax : 0861-2311968

", NARAYANA COLLEGE OF NURSING

A
% CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
*_ Recogizedby fnfian Nursing Counci vide letter No. 18-916/2002finc dated : 08. 11,2002, Affkated to NTR University of Health Sciences, A.P. Viayawada

e L S NN AR e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name K GUNAVATHI. Emp.No. 425-00040

Designation Mess Incharge Date of Joining 23.12.2007

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign of the HOD: MG«/"

Remarks of the Reviewer: HR Comments:

(Principal)
v Rating Recorde

FinalRating : Sighﬁu&éﬁck = Signature : =2
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Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indian Nursing Counci vide letter No. 18-916/2002inc dated : 08, 11.2002, Afiated to NTR Universiy of Heaith Sciences, A.P. Viayawada

O L B Ya—— e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name PRASAD.Y.G.V. EmpNo 415-00136
Designation [ Store Incharge (Mess) Date of Joining | 26.12.2008
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C-Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B

PART-B
Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign of the HOD: V‘%/OLP

Remarks of the Reviewer: HR Comments: s
e
(Principal) 7 \NST7,:0N
{ - g Ao ) 2 N
AL 4 Rating Recordelf Qf/ PAAN
i : Si jre Signature : o e | il
Principal : ]

NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
NELLORE - 524 0023.
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NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indian Nursing Counclvideletter No. 18-916/2002/inc dated: 08.11.2002, Atfiated to NTR Universty of Health Scences, AP. Viayawada

HARDWORK DISCIPLINE SERVICE TRIUMPH e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name PENCHALAIAH.GADDAM Emp.No. 414-00232
Designation | Store Incharge Date of Joining | 26.11.2015
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B—Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

Factors Rating

Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | C
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

q Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sign of the HUD:M,L~ o

Remarks of the Reviewer: HR Comments:

{Principal)
¢ 4 : i i Uil e
Final Rating ; 8 S\'jJr at"\rc:b/‘z :-at'"f Record A
in ing ; ighatu ignature : \ S
N g <A :

Principal
NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
NELLORE - 524 003.
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S )= z CHINTHAREDDYPALEM :: NELLORE - 5§24 003. A.P.
* #  Recognized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada
s b e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name [ SOBHARANLG Emp.No. 425-00194
Designation Account-cum-Cashier Date of Joining 11.04.2012

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors
A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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‘ Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is : 21{12;2
Sign of the HOD OM,
Remarks of the Rewewer: HR Comments:
(Principal)
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& /9 ™ NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
#  Recognized by Indian Nursing Council vide letter No. 18-916/2002inc dated : 08.1 1.2002, Affiliated to NTR University of Health Sciences, A.P. Viayawada

WORK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name TIRUMURU ANUSHA. Emp.No. 414-00208

Designation | LDC Date of Joining | 20.01.2015

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

Factors

Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal commu nication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming B
standards , Team work& Relations

Overall Rating: B

PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

2. 1L OSC
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year i :20@;
Sign of the HOD:

Remarks of the Reviewer: HR Comments: A
(Principal) C
///O— L‘:\ . e Rating Record e
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& 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijgyawada
e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

HARDWORN DISCIPLINE SERVICE TRIUMPH

Emp. Name UJWALA.MARTHU Emp.No. 414-00249

Designation | Librarian Date of Joining | 15.05.2017

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C-Needs Improvement (NI1);D — Below Expectations (NP)

Factors

Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiasticand | €
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :20f6-2017
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Sign of the HOD:

Remarks of the Reviewer: HR Comments:
(Principal)
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2 0B61 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

" NARAYANA COLLEGE OF NURSING

) z CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
#  Recogaized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada

INE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name TAMMISETTY MADHAVI. Emp.No. 413-00303

Designation Asst. Librarian Date of Joining 21.06.2019

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: C
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year KW
Sign of the HC@

Remarks of the Reviewer: HR Comments:
(Principal)

1 . Rating Recordet@ .
SignM ' Signature : \

Principal
NARAYANA COLLEGE OF NURSING
Chinthareddypaiem,
NELLORE - 524 003:



= 0861 - 2317969 Extn. 2464
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» NARAYANA COLLEGE OF NURSING
I I z CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
#  Recognized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated ta NTR University of Health Sciences, A.P. Vijayawada
dtm il oot e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name VEPAKOMMA SARALA. Emp.No. 413-00287
Designation | Com.Operator Date of Joining | 04.07.2018

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: A
PART-B

Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is ;;ﬁ;ms
Sign of the H@

Remarks of the Reviewer: HR Comments:
(Principal) [ & Yol
Rating Reoorde el DS ) &)
b - s é g 1
SignaM” Signature : “og \“” *’
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& /9 ™ NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated ta NTR University of Health Sciences, A.P. Vijayawada

LINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name T.SWAMI DASS. Emp.No. 413-00132

Designation | Com.Operator Date of Joining | 09.07.2010

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2 16 2017

Sign of the H@X’

Remarks of the Reviewer: HR Comments:

M A Rating Recorde

Signature Signature : //_L

Principal
NARAYANA COLLEGE OF NURSING
Chinthareddypaiem,
NELLORE - 524 C03.

(Principal)
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9 “ NARAYANA COLLEGE OF NURSING
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CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognezed by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated ta NTR University of Health Sciences, A.P. Vijayawada

VORK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name TELIMETI SANDHYA RANI. Emp.No. 414-00188

Designation | Com.Operator Date of Joining | 03.02.2014

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B~ Meets Expectations (ME); C—-Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2¢16-2017

nw—"
Sign of the HOD:

Remarks of the Reviewer: HR Comments:
(Principal)

njt/ L Rating Recorde $EEE )
Signaturé’ Signature : @D S
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NARAYANA Ry

COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317949 | Fax: 08461-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)" _

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name | NELLIPUDI KALYANI. Emp.No. 425-01031

Designation Peon/Ayah Date of Joining | 04.03.2021

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B
Maijor Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year ig%ﬁj?ﬂ/
Sign of the HC@ ‘

Remarks of the Reviewer: HR Comments:
(Principal)
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@ Principal
v ne v'ipg‘HG
ol HARAYANA COLLEGE OF NURSIN .
7i//Award: (HigheChsktratiecReview: Top 10 Nursing College - 2020)

<//

IAO (InterndfibbldPREr&dbHBH- Organization (2020 - 2025))




NARAYANA

COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317949 | Fax: 0861-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name DODLA BUIJAMMA. Emp.No. 425-01020
Designation Peon/Ayah Date of Joining | 04.03.2021
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

Factors

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | C
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&interest in work: Accuracy, Presentability, Reliability, Completion of work on- | C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | C
standards , Team work& Relations

Overall Rating: C

PART-B

Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2028-2021

Sign of the H@ 4

Remarks of the Reviewer: ] HR Comments:
(Principal)
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“\)RSING Ing Fax : 0861-2311968

s % NARAYANA COLLEGE OF NURSING

g
] A CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
* *  Recognized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada
HARDWORK DISCIPLINE SERVICE TRIUMPH e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name CH PADMA. Emp.No. 425-00234
Designation | Peon/Office girl Date of Joining | 26.10.2004

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2416-2017

Sign of the Hg

Remarks of the Reviewer: R E—
(Principal)
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Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiated to NTR Universit of Health Sciences, A.P. Viayawada

O o e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name | SYED GOUSIA. Emp.No. 413-00290
Designation | P-A/Steno Date of Joining | 19.09.2018

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is\:

Sign of the HOD:

Remarks of the Reviewer: HR Comments:
(Principal)

A - W/ Rating Recorde

i natlﬁe Signature :

: Principal

NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
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s z CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
* *  Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada
s e T e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name RAMESH.PANTRANGI Emp.No. 456-04029
Designation | LDC Date of Joining | 26.08.2009

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No

Factors Rating
1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.
2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.
4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)
5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming B
standards , Team work& Relations
Overall Rating: B

PART-B

Major Strengths Consistently
Displayed

Area/s That Need
Improvement

Required Trainings
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Declaration:

rating for the year is :ZWT/
Sign of the Hg) V/

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Remarks of the Reviewer: HR Comments: Halen “\
(Principal) {2F i 2N
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Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by fndian Nursing Counci vide letter No. 18-916/2002inc dated : 08.11,2002, Affilated to NTR Universityof Health Sciences, A.P. Viayawada

HAROWORNK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | CH.BUJAMMA. Emp.No. 415-00031

Designation Peon/Ayah Date of Joining | 16.12.2008

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (Ni);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
2 | Tob Kwowledge Ldvercause Cak en Beknstonie sl
3
Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is W
Sign of the HO@

Remarks of the Reviewer: HR Comments:
(Principal)
L/( R = Rating Recorde
/Omng B S ML Signature :
r 4 —————N
/O "A\z\‘ Principal
.‘ 7_"';?}\-&‘:'55_{:‘ NARAYANA COLLEGE OF HURSING
"\ 524 )& Chinthareddypaiem,
b NELLORE - 524 003



@ 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003.A.P.
Recognized by Indian Nursing Council videletter No. 18.916/2002inc dated :08.11.2002, Affiiated to NTR University of Health Scences, AP. Viayawada

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

HARDWORNK DISCIPLINE SERVICE TRIUMPH

Emp. Name | KOTURU SAI KUMAR. Emp.No. 413-00292

Designation | Xerox Operator Date of Joining | 06.10.2018

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

{
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year ig :

Sign of the HO&): \ll 7

Remarks of the\iéviéwer: HR Comments:

(Principal)

e Rating Recorde@
‘SMQ '

Signature :

i

Hrincipal
NARAYANA COLLEGE GF NURSING
Chinthareddypalem,
NELLORE - 524 003.




@ 0861 - 2317969 Extn. 2464
2317968 Exin. 2464
Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, AP. Vjayawada

HAROWORK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp Name DARA USHA. Emp.No. 413-00289

Designation | Peon/Office girl Date of Joining | 08.08.2018

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting, Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

N Casen o K fo\-f“muw‘(-d{\?‘" : (Gi'ﬂhmumﬂ:c«a(‘\'m .

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is ;

Sign of the H :\"

Remarks of the Reviewer: HR Comments:
(Principal)
T A Rating Record
Fi M Signature Signature : @\ % b
<[ NELLORE z Principal

& 524J NARAVATA COLLEGE OF NURSITG
‘\ " v‘?‘ Chinthareddypalem,
NELLORE - 524 003.



NARAYANA By~

COLLEGE OF NURSING v ¢
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317949 | Fax: 08461-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by "International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name | APPAGUNTA RADHAMMA. Emp.No. 425-01075

Designation Bearer Date of Joining 18.12.2021

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A~ Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (Ni);D — Below Expectations (NP)

Factors

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | €
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | C
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

(.0) ™M A (e Om

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021
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Sign of the HOD:

Remarks of the Reviewer: HR Comments:
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N NARAYANA

‘3’ COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0841-2317949 | Fax: 0841-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name GUTHI NARASIMHULU. Emp.No. 456-04460
Designation | Chowkodar Date of Joining | 16.07.2021
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others c
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need
Displayed Improvement
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Required Trainings

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

\(@umuoﬂ;\—'

Sign of the HOD:

Remarks of the Reviewer: HR Comments:
(Principal)
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[? @o\ Principal
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NARAYANA

COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.
Ph No: 0841-2317949 | Fax: 0841-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name CHIMMA LAKSHMAIAH. Emp.No. 425-01012

Designation | Chowkodar Date of Joining | 17.02.2021

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

- (!o,.a.m LR Abendonco Gv%orwl/r; eondse
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

K- eunouam
Sign of the HOD:

Remarks of the Reviewer: HR Comments:
(Principal)

o (A - Rating Recorded: C
Zal
COULFinatRating : C Signature Signature :

T

Principal NN €
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NARAYANA

COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317949 | Fax: 0861-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name MENATI RAJESWARAMMA., Emp.No. 425-01000
Designation | Bearer Date of Joining | 14.12.2020
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

Factors

Job Knowledge: Grasp of knowledge, technique and procedure in work and related
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B

PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

% G«mvalt,?
Sign of the HOD:
Remarks of the Reviewer: HR Comments: >
(Principal) L. =/
- Rating Recorded: B L2
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IN NARAYANA

Ph No: 0861-2317969 | Fax: 0861-2311968.

“'OQLLEGE 0“1’

" 2
\!I COLLEGE OF NURSING g o ’;
Chinthareddypalem, Nellore - 524003. A.P. s A *
* - *

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name

MENATI PADMA.

Emp.No.

425-00998

Designation

Bearer

Date of Joining

14.12.2020

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations .

Overall Rating: B

PART-B
Area/s That Need

Improvement

Ny

Major Strengths Consistently
Displayed
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4(;‘“ Ly g‘u.

Required Trainings
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

K+
Sign of the HOD:

Remarks of the Reviewer: HR Comments:

(Principal)

. M%M

2
Signature : \\\ b AR B
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2 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

\ g Ly
& #p » NARAYANA COLLEGE OF NURSING
s o % CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
* #  Recogaized by Indian Nursing Counci vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada

ARDWORK DISCIPLINE SERVICE TRIUMP?

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name BUDITI GOVINDA RAO. Emp.No. 425-00990

Designation | Asst Cook Date of Joining | 18.11.2020

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B~ Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating
1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.
2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.
4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)
5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations
Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

Si\g(n‘ Q\M&%lm

Remarks of the Reviewer: HR Comments:
(Principal)
Signature Signature : /
Primcipat
NARAYANA COLLEGE OF NURSING




NARAYANA

(7}

COLLEGE OF NURSING FEy
Chinthareddypalem, Nellore - 524003. A.P. - - 5
Ph No: 0861-2317949 | Fax: 0841-2311948. K Y =

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name NELLORE SEENAIAH. Emp.No. 425-00997
Designation | Asst Cook Date of Joining | 14.12.2020
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021
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Sign of the HOD:

Remarks of the Reviewer: HR Comments:
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IAO (International Accrediation Organization (2020 - 2025))




INl NARAYANA
* COLLEGE OF NURSING

Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317969 | Fax: 0861-2311948.
Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAQ)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name YEPURU SEENAIAH. Emp.No. 425-01013
Designation | Mali/Gardener Date of Joining | 04.03.2021
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiasticand | C
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others |[C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need
Displayed Improvement
1 (PQOPQ /'ﬁ C&vw'*ﬂ:c/-. Ne-0 -J'Cc,%m?&w 4"0‘/4).)\.0 A 19

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

| WRAAO C:LL“‘\.
Sign of the HOLI,): 7

Remarks of the Reviewer: HR Comments:

(Principal)

‘ 4 ks Rating Recorded{Z
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Signature :

Principal
NARAYANA COLLEGE CF NURSING
Award: (Higheﬁ@i’@i@é\‘ﬁf‘:{é@féwﬁop 10 Nursing College - 2020)
A0 (Intern MY REC &I organization (2020 - 2025))




2 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

™, NARAYANA COLLEGE OF NURSING

z CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
*  Recognized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada

FHAROWORK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name DASARI ANIL KUMAR. Emp.No. 456-03545

Designation | Cleaner Date of Joining | 07.08.2018

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors B E T

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Areafs That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2019-2018

Sign o the HOD:
Remarks of the Reviewer: HR Comments:
(Principal)
u‘( . Rating Reoorde
i ing SM )

Signature : ﬁ
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Principal
NARAYANA COLLEGE OF NURSING
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COLLEGE OF NURSING

e S Chinthareddypalem, Nellore - 524003. A.P.
Ph No: 0841-2317949 | Fax: 0841-2311948.
Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council

Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
) Accredifted by “International Accreditation Organization (IAO)"
website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name KONAPUREDDY SURESH. Emp.No. 425-01073

Designation | House Keeper Date of Joining | 09.12.2021

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs improvement (Ni);D - Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related c
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | €
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

AR @muqﬂ.ﬁ?
Sign of the HOD:
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& £y % NARAYANA COLLEGE OF NURSING
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ARDWORK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name ASHOK.MANNEM Emp.No. 425-00778

Designation | Head Cook Date of Joining | 14.09.2017

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C-Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related C
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others c
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | €
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

Manad Lo K- pHa‘_Ao‘)uuueﬂ ’ (SJ/\JAI (i Lfon /(

Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

ks Gremsvaii
Sign of the D:

Remarks of the Reviewer: HR Comments:
(Principal)
Wz : Rating Recorded:
‘/Gmﬁ"g i Signature Signature :
1y NS\ Principal
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NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada

scbanibonsinotinincdimacs i b e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name | PENCHALAIAH.ANNAM Emp.No. 421-00074
Designation | Cook Date of Joining | 14.04.2010
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | C
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | C
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need
Displayed

Required Trainings

Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

y—_—
Sign ot the HOD:

Remarks of the Reviewer: HR Comments:
(Principal)

Rating Recorded’ B

S s

Si@W Signature : Q
Principal =t
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Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredifed by “International Accreditation Organization (IAQ)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name | YEPURU ANITHA. Emp.No. 425-01019
Designation | Cleaning Date of Joining | 04.03.2021
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need

Required Trainings

Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

c L
s}gﬂgﬁl‘n’é‘ HOD:™ ~

Remarks of the Reviewer: HR Comments:
(Principal) //\u
, : Rating Record B
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i@l Rating : B ature Signature :
Principal NP4
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ef COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-231796%9 | Fax: 0861-2311968.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)" )

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Em p. Name ANNABATHINA PADMAMMA. EmpNo 425-01018

Designation | Cleaning Date of Joining | 04.03.2021

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B

PART-B
Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

} waualA
ign of the HOD:
Remarks of the Reviewer: HR Comments:
(Principal)
A - e Rating Recorde
FinalRating : B Stamtu)lfér Signature : s
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Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by "International Accreditation Organization (IAO)"
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Emp. Name EAPURU BABU RAO. Emp.No. 456-04603

Designation | Cleaner Date of Joining | 30.12.2021

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A~ Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: C

PART-B

Maijor Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Declaration:

rating for the year is :2020-2021
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Remarks of the Reviewer: HR Comments:
(Principal)
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Emp. Name SHAIK AKBAR SALEEM. Emp.No. 456-03549

Date of Joining | 13.08.2018

Designation | Cleaner

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming B
standards , Team work& Relations

Overall Rating: C

PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2015-2018

- Gravenglls

Remarks of the Reviewer: HR Comments: == -
(Principal) PASO
s Rating Record f WAV A
Si ard ’ Signature :
Principal
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NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003.A.P.
Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affifiated to NTR University of Health Sciences, AP. Vijayawada
e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

HARODWORNK DISCISLINE SERVICE TRIUMPH

Emp. Name ANNEM PENCHALIAH. Emp.No. 425-00979

Designation | Cook Date of Joining | 23.11.2019

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B—Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating
1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.
2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.
4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)
5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/ Punctuality, Grooming | A
standards , Team work& Relations
Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
2 | ob kupuledl Puvy o of Tear oek -
3 = 4 7
Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2019-2020
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Remarks of the Reviewer: HR Comments:
(Principal)
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NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recogrizad by Iadizn Nursing Counci vide letter No. 18-816/2002/inc dated :08.11.2002, Affifiated to NTR University of Health Sciences, AP. Viayawada

HARDWORK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | VIJAYA.PEDHANAGARI Emp.No. 425-00820

Designation | Warden Date of Joining | 16.02.2018

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B—Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | C
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2018-2019
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(Principal) ﬁ \
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Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by "International Accreditation Organization (IAQ)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name DARA NAGAMANI. Emp.No. 425-01035

Designation | Warden Date of Joining | 24.03.2021

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B—Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiasticand | C
offers creative alternatives to improve even routine tasks.

3 Quality&interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021
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(Principal)

7 1 Rating Recorde@ (3| \
: SiM Signature : = 8“ AL
< i-\ ‘-(- * -4

\ /i::‘(;m&\ Principal
<[ collp. |O f 'A COLLEGE OF NURSING

jiel Y2450, I ! \jéj?{\\{ NA L;\_;',_-..L‘.‘.;; Ui )
Ha q%;?e /I Award: (Higher, HeHeRReyiew:Top 10 Nursing College - 2020)

15 =
\G ﬂ! IAO (InterndfjghbOREcr&dia ity Organization {2020 - 2025))
on\=2 s




& 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

™, NARAYANA COLLEGE OF NURSING

2
-
(-]
z CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
*  Recognized by Indian Nursing Counci vide letter No. 18-916/2002/inc dated : 08.11.2002, Affikated to NTR University of Health Sciences, A.P. Vjayawada
sttty itk st s e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com
Emp. Name | KANDUNURU SARASWATHL. Emp.No. 425-00911
Designation Warden Date of Joining | 11.02.2019

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
2 | Jop kwow(bﬂ?é Lona corumi Caft o Teqreq teosd
3

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2019-2020

Jo-Grpayalts

Remarks of the Reviewer: HR Comments:
(Principal)

M g Rating Recorde
Signature

Signature : =)

Principal .
NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
NELLORE - 524 003.




@ 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recognized by Indizn Nursing Council videltter No. 18-916/2002finc dated : 08.11.2002, Affiiated to NTR University of Health Sciences, AP. Viayawada

HARDWC

JRK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | PARUSU VANL. Emp.No. 425-00865

Designation | Warden Date of Joining | 17.07.2018

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A

time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations
Overall Rating: C
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement

2 | 06 keguledge (e enunas s e Tarn Je o d
3

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2019-2018

S Grmangbt

Remarks of the Reviewer: HR Comments:
{Principal)
W: Rating Recarde@
Final Rating: C Sighature Signature : —2_
_\Q-C.‘.OL"-gx\\ rincipal
77N NARAYANA COLLEGE OF NURSING
”‘j?{.sfﬁ;{off 1 Chinthareddypalem,
2\ 005, Q;:/.-"; NELLORE - 524 G03.
NP B
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CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.

Fax : 0861-2311968

", NARAYANA COLLEGE OF NURSING

*  Recognized by Indian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiliated to NTR University of Health Sciences, A.P. Vijayawada

HAROWORK DISCIPLINE SERVICE TRIUMPH

e-malil : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | PALLIPATI MADHAVI. Emp.No. 425-00856

Designation | Warden Date of Joining | 06.07.2018

PART-A

Evaluate the employee on the following factors

State key job responsibilities handled by the employee during the period and rate the performance.

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | C
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others C
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming B
standards , Team work& Relations

Overall Rating: B

PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
2 | 50b K gted ge. (o muss e = A
Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

rating for the year is :2019-2018

3G
ign of the HOD:

Remarks of the Reviewer: HR Comments:

(Principal)

(/A S o Rating Recorde

' B Sighaturé Signature: = —=—

NABAYANA COLLEGE ;
hintharedayp

NELLORE - 524 003.




@ 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE -524 003.A.P.
Recognized by fndian Nursing Council vide letter No. 18-916/2002/inc dated : 08.11.2002, Affiated to NTR University of Health Sciences, A.P. Vijayawada

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

HARDWORK DISCIPLINE SERVICE TRIUMPH

Emp. Name UDATHA RAMANAMMA. Emp.No. 425-00253

Designation | Warden Date of Joining | 02.07.2011

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

Factors

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B |
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

2 Fearw oo <K [ammww“fn«ﬁ oL beadeeshe P
3

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

\<\~Q\?L %!.l:t
Sign o t‘ﬁ%ﬁ D:

Remarks of the Reviewer: HR Comments:
(Principal)
M{ g Rating Recorde * .’f
i ating: B gnature Signature : ) 54

Principal \
NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
NELLORE - 524 Q03.




2 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

F NARAYANA COLLEGE OF NURSING

A
&
3 CHINTHAREDDYPALEM :: NELLORE -524 003. A.P.
* Recognized by Indian Nursing Council vide letter No. 18-916/2002finc dated : 08.11.2002, Affiiated to NTR University of Health Sciences, A.P. Vijayawada
et ool il i e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name SATISH KUMAR.ALAHARI Emp.No. 414-00228

Designation | UDC Date of Joining | 16.09.2015

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: C
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
- Job ‘/\\q"“-a’l—ﬂ z‘_‘,@ /ommww'(wb"m MS-ofLze |
Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Remarks of the Reviewer: HR Comments:
(Principal)
m;y' i Rating Recorde@
L
Signaturé’ Signature : =2 55

Principal

NARAYANA COLLEGE GF NURSING
Chinthareddypalem,
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2 0861 - 2317969 Extn. 2464
2317968 Extn. 2464
Fax : 0861-2311968

", NARAYANA COLLEGE OF NURSING

A
% CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
*  Recognized by Indian Nursing Counci vide letter No. 18-916/2002inc dated : 08.11.2002, Affiated to NTR University of Health Sciences, A.P. Vijayawada

e-mall : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

HARDWORK DISCIPLINE BERVICE TRIUMPH

Emp. Name | RASHEEDA BEGUM.SHAIK Emp.No. 413-00266

Designation | UDC Date of Joining | 19.12.2016

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
2 Job f(‘ﬁowrrzﬂ_ﬁ'e. [‘nmmW(u(Taﬂ Ms’c’%w
3
Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

&~ %LL.\"_
|gneo?‘m%ﬁ D:

Remarks of the Reviewer: HR Comments:
{Principal)

inal Rating : B Sigmature

Principal R
NARAYANA COLLEGE OF NURSING
Chinthareddypalem,
NELLORE - 524 G03.




NARAYANA
COLLEGE OF NURSING

Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 08461-2317969 | Fax: 0861-2311948. . ) _
Recognized by Indian Nursing Council and AP Nurses & M|dw1vestounC|I
Affiliated to NTR University of Health Sc:e_nces. A.P‘.quyowcoo'.'
Accredited by “International Accreditation Organization (IAQ)

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name MEDABALLI RADHA. Emp.No. 425-01015
Designation Sweeper/Scavenger Date of Joining | 04.03.2021
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | C
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiasticand | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | C
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

2 'Téqwn ok IS L0 i LN orn /OVY)\'Y'I(_J_M.;K‘ oy -

Declaration:
I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

éi\gﬁ‘ﬁﬁéh HoD:" NS

Remarks of the Reviewer: HR Comments: /7' fO/ - g
(Principal) \i:{ Q\S:S‘j; \_
L ity - f 2
4 Ratin Recordeq: :) AN M,
Final Rating : c Wh si f =2 % N X AW
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Principa!

NARAYANA COLLEGE OF NURSING
Chinthareddypalem, _ o

/] Award: (HigHSEEHOBG R0 Top 10 Nursing College - 2020)

IAO (International Accrediation Organization (2020 - 2025))




NARAYANA

COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.
Ph No: 08461-2317969 | Fax: 0861-2311948.
Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council

Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp. Name | CHIMMA NILAVENI. Emp.No. 425-01014
Designation Sweeper/Scavenger Date of Joining | 04.03.2021
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | C
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | C
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

T(C‘m 90 wX /nw.mudw‘(‘u/%ﬁdﬂ (aw‘”‘—mﬂq‘(u/é)‘m

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

}ign of the HOIS:
Remarks of the Reviewer: HR Comments: ,7 .
(Principal) !iﬁ_ |
' Rating Record @ &
W_ Signature : — \
Principal

NARAYANA COLLEGE OF NURSING
Award: (HigheChtnseanmskvevi@% Top 10 Nursing College - 2020)

: C . 654 003
IAO (Intern & REcratfidlidh organization (2020 - 2025))




NARAYANA

COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317949 | Fax: 0861-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name | ANNABATINA SWATHI. Emp.No. 42501016

Designation | Sweeper/Scavenger Date of Joining | 04.03.2021

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A~ Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating
1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.
2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | €
offers creative alternatives to improve even routine tasks.
3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.
4 Communication& Attitude: Ability to effectively convey information and ideas to others | C
with courtesy, empathy and respect(in verbal / non -verbal communication)
5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations
Overall Rating: C
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
2 Toh kaogpledge /ommum‘(»f*m {ovovnum : ¢ ofs o
3
Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

\( v muaJLZﬂ
Sign of the HOD:
Remarks of the Reviewer: HR Comments:
(Principal)
el s et Rating Recorded: Q
. -
Fi h@ﬁﬁg\@\\ Signature Signature : =2
> \NO\! o
T 21 Principal
@ e NARAYANA COLLEGE OF NURSING
% £¥/Award: (HigherGiantidied®exdiemiTop 10 Nursing College - 2020)

\_3')}‘:/ IAO (InterncdEh&DRECTeiG i Organization (2020 - 2025))



N NARAYANA

* COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317949 | Fax: 0841-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAQ)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
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Emp. Name POLURU UMA. Emp.No. 425-00995

Designation | Sweeper/Scavenger Date of Joining | 02.12.2020

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A— Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | B
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

2 1Carn (05K [0\ N uns ey o G rnov o
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome

of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

& Cupevgllin-

Remarks of the Reviewer: HR Comments:
(Principal)

e Rating Recorde | 5 e
%i/(eﬂﬁg ‘ Signature : -2 \\X\%W
Principal URSING e S
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COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0861-2317969 | Fax: 0861-23119648.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAO)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name DARLA SWAPNA. Emp.No. 425-00994

Designation | Sweeper/Scavenger Date of Joining | 02.12.2020

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiguette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
- Tearm woxlg [ urnic ok o PWGCF'-J:/Y/
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

-

S\|<g;1 of the HOD: ™"

Remarks of the Reviewer: HR Comments:
(Principal)
Rating Recorde¢

Final Ra I! g:8 SignaMW - Signature :

INNW Principal
\o\ NARAYANA COLLEGE OF NURSING

/ = //Award: (Higher B8ULELBRIN-REM4eMBop 10 Nursing College - 2020)
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IN NARAYANA

XY COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0841-2317949 | Fax: 08461-2311948.
Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by “International Accreditation Organization (IAQ)"

website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in
Emp_ Name DAMAVARAPU MARTHAMMA. Emp_No_ 425-00991
Designation | Sweeper/Scavenger Date of Joining | 02.12.2020
PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

2 “Tob kngul|edee (o enum: cee o (am,WL&%?c-:AKG\

Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

Ai( v@rmsm}m
| Signo the HOD:

Remarks of the Reviewer: HR Comments:
{Principal)
M = Rating Recorded
Signature Signature : <)
Principal

NARAYANA COLLEGE OF NURSING

Chinthareddwaiem, e
/7 Award: (Highdl EHUBEHon 58V 83 Top 10 Nursing College - 2020)
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NARAYANA

COLLEGE OF NURSING
Chinthareddypalem, Nellore - 524003. A.P.

Ph No: 0841-2317949 | Fax: 0841-2311948.

Recognized by Indian Nursing Council and A.P. Nurses & Midwives Council
Affiliated to NTR University of Health Sciences, A.P. Vijayawada.
Accredited by "International Accreditation Organization (IAO)"
website: www.narayananursingcollege.com | | e-mail: narayana_nursing@yahoo.co.in

Emp. Name KAMATAM JAYAMMA. Emp.No. 425-00993

Designation Sweeper/Scavenger Date of Joining | 02.12.2020

PART-A

State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A-— Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B

PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement

Job kvocyledqe - Covamumi cafl on (e ums ¢ S o

I have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance

Declaration:

rating for the year is :2020-2021

Remarks of the Reviewer: R Commais:
(Principal)

. ) A 57’0/L P S R.ating Recorde _‘
Fmalﬁéh.—-i\g:\a u Signature : =2 S
/\,00”“56‘@ Principal
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N 9\\\@//Award: (Higher Education Review Top 10 Nursing College - 2020)
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IAO (International Accrediation Organization (2020 - 2025))
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HARDWORHK DISCIPLINE 8ERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name PAVANI.PENETI Emp.No. 425-00800

Designation | Sweeper/Scavenger Date of Joining | 05.12.2017

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | C
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | C
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | C
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

_iéngof the HOD:

Remarks of the Reviewer: HR Comments:
(Principal) i
F Z, _ Rating Recorded: Q \
A o Ny,
Signature Signature : =) S" \\\\ f_wn_j{: ¥
Principal
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NARAYANA COLLEGE OF NURSING

CHINTHAREDDYPALEM :: NELLORE - 524 003. A.P.
Recogeized by Indian Nursing Counci videleter No. 18.916/2002Jinc dated :08.11.2002, Afiated to NTR University of Heaith Scences, AP. Viayawada

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

HARODWORK DISCIPLINE SERVICE TRIUMPH

Emp. Name NAGAMMA.JAIJUM Emp.No. 425-00676

Designation Sweeper/Scavenger Date of Joining | 17.08.2016

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (N1);D — Below Expectations (NP)

S.No Factors GENT

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017

Sloraels

Remarks of the Reviewer: HR Comments:
(Principal)
. ' A R.ating Recorde
M: B ature Signature : @
Q

Principal -
YANA COLLEGE OF NU
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e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name KATARI KAMAKSHAMMA. Emp.No. 425-00444

Designation | Sweeper/Scavenger Date of Joining | 12.09.2014

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

| Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: B
PART-B

Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017
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Remarks of the Reviewer: HR Comments:
(Principal)

A =T Rating Recorde
= =
Signature

Signature: —=)

Principal \
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HARDWORK DISCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name INGILELA SUMA. Emp.No. 456-04681

Designation | Peon/Office girl Date of Joining | 17.03.2020

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (OS); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

Factors

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | B
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | A
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | B
time, Priority setting Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | A
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | B
standards , Team work& Relations

Overall Rating: C
PART-B
Major Strengths Consistently Area/s That Need Required Trainings
Displayed Improvement
Sob knowledeue - L oravausnt of o V@ arm ok
Declaration:

| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2020-2021

Sig‘ﬁ hoﬁﬁé‘ﬁ%:a‘z\

Remarks of the Reviewer: HR Comments:
(Principal)
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HAROWORK DISBCIPLINE SERVICE TRIUMPH

e-mail : narayana_nursing@yahoo.co.in website : www.narayananursingcollege.com

Emp. Name | YANADAMMA. Emp.No. 425-00235

Designation | Sweeper/Scavenger Date of Joining | 02.04.2007

PART-A
State key job responsibilities handled by the employee during the period and rate the performance.

Evaluate the employee on the following factors

A- Outstanding (0S); B— Meets Expectations (ME); C—Needs Improvement (NI);D — Below Expectations (NP)

S.No Factors Rating

1 Job Knowledge: Grasp of knowledge, technique and procedure in work and related | A
matters.

2 Initiative & Learning: Shows initiative to learn & grow in her/ his role. Is enthusiastic and | 8
offers creative alternatives to improve even routine tasks.

3 Quality&Interest in work: Accuracy, Presentability, Reliability, Completion of work on- | A
time, Priority setting,Ability to learn new job quickly and willingness to work together
with others.

4 Communication& Attitude: Ability to effectively convey information and ideas to others | B
with courtesy, empathy and respect(in verbal / non -verbal communication)

5 Code of conduct:Work place etiquette, Disciplinary Aspects, Attendance/Punctuality, Grooming | A
standards , Team work& Relations

Overall Rating: C
PART-B

Major Strengths Consistently Area/s That Need Required Trainings

Displayed Improvement
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Declaration:
| have completed the cumulative performance appraisal of the appraisee and communicated the outcome
of the appraisal to him/her in terms of strengths and areas of improvement and the final performance
rating for the year is :2016-2017
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